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Social responsibility
Saudi Aramco’s ethic of social responsibility touches many 
aspects of the Kingdom’s fabric.Pa

ge 4 Pa
ge 8

A new mixing valve 
now in use at Shed-
gum GOSP-4 saves 
millions of gallons of 
water.

TOKYO — Saudi Aramco and Japan’s Showa Shell have 
signed a letter of intent to study the feasibility of generating power 

from the sun using proprietary 
Showa Shell technology in a 
pilot project in the Kingdom. 

Khalid G. Al-Buainain, senior vice president of Refining, Market-
ing and International, and Shigeya Kato, chairman of Showa Shell, 
signed the letter of intent on June 12 in Tokyo. 

The pilot project also has the support of the Japanese govern-
ment and its Ministry of Economy, Trade and Industry (METI). 

The edge

Showa Shell, Saudi Aramco 
sign on solar pilot project

See ‘Solar,’ page five

From left, 
Shigeaki 
Kameda, 
Khalid G. Al-
Buainain and 
Shigeya Kato 
celebrate as a 
letter of intent 
was signed 
to study the 
feasibility of a 
solar project.

DHAHRAN — H1N1 flu, 
first confirmed in April 2009, is 
thought to spread in the same way 
as regular seasonal influenza vi-
ruses, with similar symptoms, ac-
cording to Saudi Aramco Medical 
Services Organization (SAMSO).

Flu viruses spread mainly 
from person to person when in-
fected people cough or sneeze. 
Some people may become infect-
ed by touching something with 
the flu virus on it and then touch-
ing their mouth or nose. 

The most common symptoms 
of influenza A, as H1N1 is also 
known, are also similar to the 
common symptoms of regular flu: 

See ‘Flu,’ page five

H1N1 flu acts 
like other flu

By Rahmah I. Nawwab
DHAHRAN — Being a safety 

leader in the company for 35 years 
is a goal for which many employ-
ees strive but few attain.

“Forty-seven of our col-
leagues have reached a key mile-
stone, working for the company 
for 35 years, which is worth a lot 
of recognition,” said Saudi Ar-
amco president and CEO Khalid 
A. Al-Falih at the June Execu-
tive Management Safety Review 
in Dhahran. “But doing it with an 
impeccable record of zero inci-
dents is truly, truly something to 
celebrate, recognize and to con-
gratulate. I believe each and 

See ‘Milestone,’ page five

47 reach 
accident-free 
milestone

By Ahmad Dialdin
KHURSANIYAH — North-

ern Area Oil Operations (NAOO) 
held a recognition ceremony on 
June 17 in honor of all the em-
ployees, departments, divisions 
and units involved in the success-
ful and safe startup of the Abu 

Khursaniyah success
Hadriyah, Fadhili and Khursani-
yah Producing facilities.

“If I had to summarize the sto-
ry of Khursaniyah in one word, 
I would say perseverance. You 
persisted against all odds, you 
worked together. You united, and 
you kept going when the going 

was tough,” said Khalid A. Al-
Falih, president and CEO, who 
attended the event along with sev-
eral members of executive man-
agement.

The visit began with a short 
tour of the facilities, giving sever-
al of the employees working there 

a chance to meet with Al-Falih 
and discuss plant operations and 
current status. 

Afterward, Zaid M. Al-Hazmi, 
manager of Ras Tanura Producing, 
gave a brief overview on the suc-
cess story that is the Khursaniyah 
Program, highlighting its emphasis 
on safety, early planning and using 
young personnel to run the project.

See ‘Success,’ page five

Contributors thanked for hard work

Stay safe

An Eastern Province Highway Security Forces officer sits at the wheel of a new highway cruiser equipped with state-
of-the-art technology aimed at enforcing traffic laws on the Dhahran-Jubail Highway. Saudi Aramco donated a fleet of 
the cars to the Security Forces. See story and more photos on page 8.

Photo: Abdulaziz M. Al-Moaiweed

Cruising for 
violators
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Movie Reviews
THE SECRET LIFE OF BEES: To escape her 
lonely life and troubled relationship with 
her father, 14-year-old Lily flees to a South 
Carolina town that holds the secret to her 
late mother’s past. (2008)
PAUL BLART MALL COP: When a shopping 
mall is overtaken by a gang of organized 
crooks, it’s up to a mild-mannered security 
guard to save the day. (2009)
VALKYRIE: A plot to assassinate Hitler is 
unfurled during the height of World War II 
in this film taken from actual events. (2008)
CONFESSIONS OF A SHOPAHOLIC: A 
college grad lands a job in New York City, 
where she nurtures her shopping addiction 
and falls for a wealthy entrepreneur. (2009)
INDIANA JONES AND THE KINGDOM OF 
THE CRYSTAL SKULL: Teaming up with a 
rebellious young biker and his spirited love, 
Indy tries to outrace a brilliant and beautiful 
agent for the Crystal Skull of Akator. (2008) 
MADE OF HONOR: Tom and Hannah have 
been best friends for years and always relied 
on one another. When Hannah announces 
her upcoming wedding to another man, 
Tom realizes that he’s in love with her and 
needs to win her back. (2008)	

DHAHRAN
THE SECRET LIFE OF BEES, starring Queen Latifah and 
Dakota Fanning (drama, PG-13) — Wed., July 1, 5:30 
p.m.; Thu., July 2, 8 p.m.; Fri., July 3, 5:30 p.m.
PAUL BLART MALL COP, starring Kevin James and Keir 
O’Donnell (comedy, PG) — Wed., July 1, 8 p.m.; Thu., 
July 2, 5:30 p.m.; Fri., July 3, 8 p.m.
VALKYRIE, starring Tom Cruise and Kenneth Branagh 
(action, PG-13) — Sat., July 4, 5:30 p.m.; Wed., July 8, 8 
p.m.
CONFESSIONS OF A SHOPAHOLIC, starring Isla Fisher 
and Hugh Dancy (comedy, PG) — Sat., July 4, 8 p.m.; 
Wed., July 8, 5:30 p.m.
INDIANA JONES AND THE KINGDOM OF THE CRYS-
TAL SKULL, starring Harrison Ford and Cate Blanchett 
(adventure, PG-13) — Sun., July 5, 5:30 p.m.
MADE OF HONOR, starring Patrick Dempsey and Mi-
chelle Monaghan (comedy, PG-13) — Sun., July 5, 8 p.m. 

ABQAIQ	
BABY MAMA, starring Tina Fey and Amy Poehler (com-
edy, PG-13) — Wed., July 1, 5 and 7:30 p.m.
FLASH OF GENIUS, starring Greg Kinnear and Lauren 
Graham (drama, PG-13) — Thu., July 2, and Fri., July 3, 5 
and 7:30 p.m.
INKHEART, starring Brendan Fraser and Helen Mirren 
(fantasy, PG) — Sat., July 4, and Sun., July 5, 5 and 7:30 
p.m.
MY BLUEBERRY NIGHTS, starring Jude Law and Natalie 

Portman (comedy, PG-13) — Wed., July 8, 5 and 7:30 p.m.

NAJMAH
YES MAN, starring Jim Carrey and Zooey Deschanel (comedy, PG-13) 
— Wed., July 1, 4:45 p.m.
SHABAN AL-FARES, starring Ahmed Adam and Jumana Murad (Ara-
bic comedy, PG-13) — Wed., July 1, 7:30 p.m.; Fri., July 3, 4:45 p.m.
SYNECDOCHE NEW YORK, starring Philip Seymour Hoffman and 
Catherine Keener (drama, R) — Thu., July 2, 4:15 p.m.; Fri., July 3, 
7:30 p.m.
8X10 TASVEER, starring Akshay Kumar and Ayesha Takia (Hindi, PG-
13) — Thu., July 2, 7 p.m.
QUANTUM OF SOLACE, starring Daniel Craig and Judi Dench (ac-
tion, PG-13) — Sat., July 4, and Wed., July 8, 4:45 and 7:30 p.m.
MY BLUEBERRY NIGHTS — Sun., July 5, 4:45 and 7:30 p.m.

‘UDHAILIYAH
SEVEN POUNDS, starring Will Smith and Rosario Dawson (drama, 
PG-13) — Wed., July 1, 5 p.m.; Thu., July 2, 8 p.m.; Fri., July 3, 5 
p.m.
SLUMDOG MILLIONAIRE, starring Dev Patel and Anil Kapoor (com-
edy, R) — Wed., July 1, 8 p.m.; Thu., July 2, 5 p.m.; Fri., July 3, 8 p.m.
HAPPY GO LUCKY, starring Alexis Zegerman and Sally Hawkins 
(comedy, R) — Sat., July 4, 5 p.m. 
SHABAN AL-FARES — Sat., July 4, 8 p.m.
BABY MAMA — Sun., July 5, 5 and 8 p.m.
FROZEN RIVER, starring Melissa Leo and Misty Upham (drama, R) 
— Wed., July 8, 5 p.m.
8X10 TASVEER — Wed., July 8, 8 p.m.

Photographic memory

This week’s movies

In 1945, Aramco began working on the 50,000-barrel-per-day Ras Tanura Refinery as a first step in a major post-
World War II expansion program. The refinery stood as one of the company’s largest, most-essential refineries. Birth of 

a giant

Intersession films
The following feature films for chil-
dren will be shown at Saudi Aramco 
community theaters during the up-
coming intersession in July.

HIGH SCHOOL MUSICAL 3, starring 
Zac Efron and Ashley Tisdale. High 
school seniors Troy and Gabriella are 
facing the prospect of being sepa-
rated from one another as they head 
off in different directions to college. 
Joined by the rest of the Wildcats, 
they stage an elaborate spring musi-
cal reflecting their experiences, hopes 
and fears about their future. (2008, 
musical, 1 hr. 40 mins., G)  — Dhah-
ran: Sun., July 5, 3 p.m.; Abqaiq: 
Sat., July 11, 2 p.m.; Najmah: Wed., 
July 15, 2:30 p.m.; ‘Udhailiyah: 
Sun., July 26, 2:30 p.m.

BOLT, starring John Travolta and 
Susie Essman. The canine star of 
a fictional sci-fi/action show who 
believes his powers are real embarks 
on a cross-country trek to save his 
co-star from a threat he believes is 
just as real. (2008, animation, 1 hr. 
36 mins., PG)  — Dhahran: Sun., 
July 12, 3 p.m.; Abqaiq: Sat., July 
18, 2 p.m.; Najmah: Wed., July 22, 
2:30 p.m.; ‘Udhailiyah: Sun., July 5, 
2:30 p.m.

BRIDE WARS, starring Kate Hud-
son and Anne Hathaway. Two best 
friends become rivals when they 
schedule their respective weddings 
on the same day. (2008, comedy, 1 
hr. 30 mins., PG)  — Dhahran: Sun., 
July 19, 3 p.m.; Abqaiq: Sat., July 
25, 2 p.m.; Najmah: Wed., July 29, 
2:30 p.m.; ‘Udhailiyah: Sun., July 
12, 2:30 p.m.

MADAGASCAR 2, starring Ben 
Stiller, Chris Rock and Jada Pinkett 
Smith. Hoping to return to New York 
via a penguin-piloted plane, the four 
animal friends crash land in the plains 
of Africa (2008, action, 1 hr. 38 mins., 
PG)  — Dhahran: Sun., July 26, 3 
p.m.; Abqaiq: Sat., July 4, 2 p.m.; 
Najmah: Wed., July 8, 2:30 p.m.; 
‘Udhailiyah: Sun., July 19, 2:30 p.m.
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DHAHRAN — Nadir Kha-
waja and Paul Lecaillon took 
their positions June 8 as the new-
est members of the Saudi Aramco 
School Board at the board’s regu-
lar meeting. 

In another board change, Pat-
rick Carmichael will replace Neil 
Horton as company management 
representative.

Representing Dhahran, Paul 
Lecaillon will serve a three-year 
term as he replaces Theresa Grut-
zius. Nadir Khawaja will repre-
sent Ras Tanura in a three-year 
term, replacing Ken Gunther.

Ishrat Karbach, Gunther, Hor-
ton and Grutzius stepped down 
from the board after two, three, 
four and six years, respectively.

A seat representing ‘Udhaili-
yah remains open. If you are a 
resident of ‘Udhailiyah and are 
interested in serving on the Sau-
di Aramco School Board, con-
tact ‘Udhailiyah School principal 
Mark McDougall at 577-6032. 

DHAHRAN — The Dhah-
ran Tennis Association (DTA) 
and Dhahran Recreation Servic-
es joined forces May 28 to host 
an adult tennis exchange among 
groups from Dhahran, Abqaiq, 
Ras Tanura and ‘Udhailiyah. 

DTA social chairman Rick 
Sutton organized about 100 ten-
nis players for a day of social 
mixed doubles at the Third Street 
tennis courts, chosen in order 
to take advantage of recent im-
provements. 

DTA president Michele Tay-
lor welcomed the visiting play-
ers and commended them for 
braving the high temperatures 
and the commute to Dhahran.

Players quickly came to ap-
preciate the three shaded courts. 
A close second in popularity 
was either watching the French 
Open on the big-screen TV or 
shopping at the new sports shop 
in the refurbished clubhouse. 

After four hours of competi-
tion on the newly painted courts 
— and after consuming close to 

Nadir 
Khawaja

School board seats 
new members

20 gallons of sports drink — the 
players took a break for a light 
dinner, prepared by Arabian 
Food Supplies, and lots of so-
cializing. 

That was followed by another 
three hours of tennis. 

The participating clubs prom-
ised to make the exchange an an-
nual event. 

For more information on 
DTA, visit http://www.dhahran-
tennis.com/.

Tennis 
enthusiasts 
converge on 

Dhahran

The DTA’s adult tennis exchange was planned to take advantage of the newly covered Third Street courts, above. 
Below, players signed in from Dhahran, Abqaiq, Ras Tanura and ‘Udhailiyah. 

Paul 
Lecaillon

DHAHRAN — The Dhahran 
Chess Club recently completed 
its series of weekend chess clinics 
held in May and June at Building 
1221B. Two large demonstration 
chess boards with magnetic piec-
es were used to demonstrate the 
moves and explain the strategies 
and ideas in chess.

The clinics covered five top-
ics:

• Basics I was for those who 
had never played the game. The 
movement of each chess piece 
was explained, as were the board 
and the arrangement of pieces at 
the beginning of play. Other rules 
and courtesies also were covered.

• In Basics II, beginners and 
intermediate players were trained 
to improve their skills by learning 
basic planning, strategy and tech-
niques to win a game or, when 
appropriate, draw.

• In Basic Endgames, the tech-
niques for checkmating a lone 

king with minimum resources 
were demonstrated.

• Elementary Tactics dealt with 
direct attacks or double threats 
aimed at gaining material by ap-
plying themes such as fork, pin, 
skewer, combination, X-ray, dis-
covered check, double check and 
“zugzwang” (a tactic that gives the 
opponent only losing moves).

• Basic Openings covered 
main-line variations, ideas, traps 
and strategies in each of the pop-
ular chess openings.

The members who took part 
in some or all of the clinics were 
Anshul Pattoo; Ghassan, Sammer, 
Rose and Farah Al-Omair; Hoda, 
Dur and Jwana Murad; Rotana 
and Jumana Ismail; Duha Saleh; 
Waleed Barakat; Azubair Dawd; 
Omar Zahdan; Muath Masri; 
Avesh Jain; Nadeen and Yahya 
Soliman; and Omar Younis.

Andy Reyes was the chief in-
structor in the series. 

Children practice their budding chess skills at one of the Dhahran Chess Club’s clinics.

Clinics sharpen 
chess skills

The Dhahran Chess Club 
meets from 6-8 p.m. Saturdays 
and Mondays at Bldg. 1221B near 

the Heritage Gallery. For more 
information, call Andy Reyes 
at 574-4460 or visit http://hron-

line.aramco.com.sa/community > 
Dhahran > Recreation > Special 
Interest Group > Chess.

Transportation Department hosts Leadership Day
The Transportation Depart-

ment gathered representatives 
from all Industrial Services de-
partments recently for a Leader-
ship Day.

The event was aimed at front-
line supervisors and foremen, and 
covered a host of topics. 

“All great leaders exhibit 
common attributes that can be 
learned, and, therefore, ‘Everyone 
Can Be a Leader,’” said Khaleel 

A. Joharji, manager of the Trans-
portation Department, introducing 
the theme of the gathering. 

He explained the difference 
between managing and leading 
and then turned the floor over to 
four lecturers: Mashhoor Al-Sha-
reef of the Career Development 
Department; Mohammad Mulla 
of King Fahd University of Pe-
troleum and Minerals (KFUPM); 
Eid S. Al-Shammari, dean of the 

College of Industrial Manage-
ment at KFUPM; and human-re-
sources development consultant 
Abdulrahman Al-Tuwaijri.

The presenters discussed lead-
ership concepts such as leaders’ 
qualities, situational leadership, 
young talent and good supervi-
sion, effective leadership models 
and building leadership. Guests 
included representatives from all 
Industrial Services departments.

Mazen I. Snobar, 
executive direc-
tor of Industrial 
Services, left, and 
Khaleel A. Joharji, 
right, present Eid 
S. Al-Shammari 
with a certificate 
of appreciation 
for taking part in 
the department’s 
Leadership Day.
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SHEDGUM — Gas Oil Sepa-
ration Plants (GOSPs) are a critical 
part of Saudi Aramco’s hydro-
carbon production stream. That’s 
where incoming crude is separated 
into gas, oil and water streams. 

Part of that separation process 
uses conventional static mixers to 
mix crude oil with fresh wash wa-
ter as part of the desalting process. 
The conventional mixing valve of-
ten consumes large quantities of 
wash water and chemicals.

When a promising new mixing 
valve came on the market — the 

Less (water) is more
New mixing valve saves millions of gallons

Abdulla N. 
Al-Helal

Muhammad A. 
Bayahya

Hussain M. 
Al-Ghamdi

Omar M. 
Halawani

Fahad A. 
Al-Qahtani

The ProSalt mixer system, be-
low, performs much better than 
a conventional mixing valve, 
above.

ProSalt mixer system by ProPure 
from Norway — a team of Saudi 
Aramco engineers was tasked 
with testing it at Shedgum GOSP-
4. Under the Petroleum Engineer-
ing and Development Special 
Testing Program, a team was 
formed from the North Ghawar 
Producing Department (NGPD), 
the Production and Facilities De-
velopment Department (P&FDD), 
and the Process and Control Sys-
tems Department (P&CSD).

Results of the trial were im-
pressive. The team reported:

• The differential pressure 
across the new valve decreased 
by more than 50 percent, from 15 
pounds per square inch differen-
tial to 7 psid. 

• The wash-water rate was re-
duced by about 40 percent, from 
50 gallons per minute to 30 gpm, 
saving more than 10 million gal-
lons of wash water per year in one 
facility alone.

• Oil-in-water content from 

the desalter was reduced by about 
60 percent, from 18 parts per mil-
lion to 7 ppm. 

• The salt content remained 
within specifications throughout 
the test.

“Because of this success at 
Shedgum GOSP-4, Southern 
Area Oil Operations now plans 
to expand the use of the subject 
technology in all of its crude pro-
cessing facilities,” said NGPD 
manager Abdulla N. Al-Helal 
“which will enable the company 
to save about 450 million gallons 

of wash water a year, thus con-
serving one of Saudi Arabia’s nat-
ural resources.”

Team members were Muham-
mad A. Bayahya and Hussain 
M. Al-Ghamdi of NGPD’s Plant 
Engineering Unit, Fahad A. Al-
Qahtani of P&FDD’s Production 
Technology Applications Unit, 
and Omar M. Halawani of the 
Upstream Process Engineering 
Division’s Oil Production Unit. 
Additional support came from 
Shedgum GOSP-4 and the South-
ern Area Laboratories Division.

The edge

The Saudi Aramco Shell Refinery Co. (SASREF) Ultra-Low Sulfur Diesel 
Project is slated for startup in October, and Saudi Aramco and SASREF 
executives visited the site recently for an update. Saudi Aramco’s senior 
vice president of Operations Services, Abdulrahman F. Al-Wuhaib, also 
serves as chairman of the SASREF board of directors. He toured the refin-
ery facility at Jubail Industrial City and was briefed by SASREF president 
Abdulhakim A. Gouhi, along with the company’s management team. The 
refinery is expected to produce about 90,000 barrels per day of ultra-low-
sulfur diesel, making SASREF the Kingdom’s first producer in compliance 
with new environmental standards.

Sulfur squeeze-out

Project Management safety 
advisers are now qualified to con-
duct hazard-recognition train-
ing in their departments, having 
completed a two-week program 
conducted by the Occupational 
Safety and Health Administration 
(OSHA) Training Institute at the 
University of California, San Di-
ego.

The Project Support and Con-
trols Department (PS&CD) co-
ordinated the program for 24 
Project Management safety ad-
visers and two Loss Prevention 
Department engineers. The newly 
trained trainers will teach others 
to recognize and avoid hazardous 
construction situations, which can 
result in serious incidents involv-
ing people or equipment.

Project Management’s ob-
jective to improve safety per-
formance includes a series of 

training programs created to en-
hance construction safety. See-
ing the need to spread this safety 
knowledge as quickly as possi-
ble, PS&CD turned to the OSHA 
Training Institute’s solution. 

The program was split into 
two courses. The first, “OSHA 
Standards for the Construction In-
dustry,” provided an overview of 
OSHA and Saudi Aramco safety 
and health requirements. It also 
gave participants the knowledge 
to recognize, avoid and prevent 
unsafe conditions on construction 
sites. 

The second course, “Trainer 
Course for the Construction In-
dustry,” taught participants to es-
tablish safety-training objectives 
and to develop and deliver effec-

tive presentations. The presenta-
tions were then critiqued for style, 
content and delivery, allowing 
trainers a chance to improve their 
techniques.  

Those who passed the exami-
nation are certified to conduct the 
OSHA construction-safety train-
ing and to issue training certifica-
tion cards.   

They also received the ma-
terials they need to conduct the 
course, which covers topics such 
as hazard communication, crane 
and electrical safety, and materi-
als handling.  

This is the first of many safe-
ty-training programs that have 
been planned for the next five 
years. It has given Project Man-
agement qualified safety trainers 
who can further circulate the pro-
gram to their engineers and con-
struction workers. 

Those who passed the hazard-recognition examination are now certified to conduct OSHA construction-safety train-
ing courses and issue training certification cards.   

Safety advisers receive hazard training
Stay safe
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Taru Ishida, director general of 
METI’s Agency for Natural Re-
sources and Energy, welcomed 
the agreement and affirmed the 
ministry’s backing. 

The pilot project not only in-

Solar:
(continued from page one)

volves the transfer of cutting-edge 
technology and the exchange of 
expertise between the two com-
panies but also leverages their 
existing relationship, as Saudi Ar-
amco, through an affiliate, holds 
an equity stake in Showa Shell. 
As part of the project, young 
Saudi engineers will receive spe-
cialized training at Showa Shell’s 

solar-energy plant, ensuring they 
gain knowledge and experience in 
the fast-developing world of solar 
energy.

“We’re pleased to embark on 
this pilot project with our friends 
at Showa Shell,” Al-Buainain 
said, “and to explore the con-
tributions that innovative solar-
power technology can provide to 

Saudi Arabia’s expanding energy 
sector.

“There are promising opportu-
nities to reduce power generation 
and transmission costs, particu-
larly in the Kingdom’s rural areas 
and for remote industrial facilities 
and installations.”

Jun Arai, president of Showa 
Shell, and Shigeaki Kameda, 

president of Showa Shell Solar, 
attended the signing ceremony 
and praised the agreement, noting 
it was a landmark in the history of 
the relationship between the two 
companies.

A team drawn from both com-
panies has started developing exe-
cution plans and designing related 
training programs.

sudden onset of fever and cough-
ing or shortness of breath, head-
aches, tiredness, chills, aching 
muscles, sore throat, runny nose, 
sneezing and loss of appetite. 

Prevention measures are the 
same for other flu viruses, general 
good hygiene. Share these with 
your family:

• Use a tissue to cover your 
nose and mouth when coughing 
or sneezing and wash your hands 
afterward. 

• Avoid touching your mouth, 
nose or eyes, and wash your 
hands if you do. Antiseptic hand 
cleaner is a good substitute when 
soap and water are not available, 
and it is easy to purchase and car-
ry around. 

• Avoid close contact with 
people who have flu-like symp-
toms, preferably keeping a dis-
tance of at least one meter. 

• Keeping in good health by 
maintaining a healthy diet, stay-
ing fit and exercising will im-
prove your ability to fight any 
infection. 

If you develop flu-like systems, 
seek medical advice. You may be 
infectious to others, so precautions 
should be taken to minimize the 
spread of infection. If flu is con-
firmed, stay at home for a mini-
mum of seven days or for two days 
after symptoms have ended. 

The Saudi Ministry of Health 
reports several in-Kingdom cases 
of H1N1 influenza in residents 
returning from overseas. World-
wide, H1N1 appears to be less 
severe than many seasonal flu 
outbreaks.

SAMSO and the Environmen-
tal Protection Department are 
circulating information on mini-
mizing the risk of infection for 
Saudi Aramco, contractors and 
other workers living in close com-
munities. SAMSO has a prepared-
ness plan in place that includes 
medication, isolation facilities, in-
fection control supplies and well-
prepared staff to cope with cases 
if a pandemic does occur. 

The World Health Organiza-
tion says it believes the initial 
days of a pandemic will be mod-
erately severe, but it is not pos-
sible to predict how severely it 
will affect Saudi Arabia or Saudi 
Aramco communities. 

For more information, visit 
http://samso/Epidemiology.

Flu:
(continued from page one)

every one of you is a model for 
the people we’re introducing into 
the company these days.” 

Those safety leaders recog-
nized for serving the company 
for 35 accident-free years were: 
Ali A. Al-Muhareb, Ali A. Al-
Ajmi, Mohammad A. Al-Juwair, 
Omar J. Esmail, Abdul-Azeem A. 
Al- Towailib, Abbas A. Al-Salim, 
Abdulrazaq H. Al-Alaiwi, Abdul-
lah R. Al-Mi‘rag, Muneer A. Al-
Bayat, ‘Abd Allah A. Al-Zayer, 
Saeed Y. Al-Zahrani, Abdul Moh-
sin M. Al-Abdallah, Abdallah A. 
Al-Munif, Khalid M. Al-Saleh, Ali 
A. Khamairi, Faleh N. Al-Qahtani,  
Ahmad K. Al-Naimi, Fahad N. Al-
Maglouth, Khalid A. Boubshait, 
Habib M. Al-Nasir, Mahdi A. Bal-
harith; Radhi H. Al-Sha‘er, Saleh 
I. Al-‘Isa, Safi A. Al-Ghamdi, Ali 
A. Al-Musa‘d, Ali O. Assoni, Ali 
M. Al-Ghamdi, Mohammad S. Al-
Qurashi, Husain M. Al-Yami, Ab-
dulaziz A. Al-Sinan, Muhammad 
F. Al-Khaldi, Ali M. Al-Khalil, Ali 
N. Al-Utaibi, Husain A. Al-Shah-
rani, Khalid M. Al-Dausari, Ali H. 

Milestone:
(continued from page one)

Al-Ashour, Saud M. Al-Saisabi, 
Ibrahim S. Al-Alqam, Khalid A. 
Al-Rowaished, Mohammed K. Al-
Eid, Mohammed A. Al-Zahrani, 
Ahamed A. Boradha, Atallah S. 
Al-Mubarak, Mohammed S. Al-
Ghamdi, Awad R. Al-Ahmadi, 
Mubarak B. Al-Saleh and Ateital-

lah A. Abu Al-Shawish.
Al-Utaibi, of the East-West 

Pipelines Department, said the 
secret of his achievement lies in 
the corporate values, including 
following safety principles in his 
daily activities. Al-Utaibi encour-
ages other employees to adopt a 

behavior that promotes safety for 
themselves and their colleagues.

Al-Khalil, of the Karan Proj-
ects Department, said he owed 
his recognition to his father, who 
urged him at a young age to fol-
low safety practices. “Every day 
when I leave for work, I always 
have one thing on my mind: that 
I will go back home safely where 
my family is waiting for me.” 

He stressed the importance 
of safety in one’s daily life. 
“Always consider safety as the 
key element in your daily life, 
whether at home or at work, ir-
respective of some hardships you 
may face in implementing such 
practices,” he said. “Safety is the 
only way we will ensure that ac-
cidents and other hazards do not 
happen.” 

Al-Falih highlighted the im-
portance of passing down a safety 
culture to the younger generation. 
“The most influential area of lead-
ership is leadership by example. 
It is modeling and living a safe 
life.” He said he hoped that in 
the future the company will have 
thousands of people recognized 
every year for achieving 35 acci-
dent-free years of service.

Ali A. Al-Muhareb, right, vice president of Corporate Planning, was one of 
47 employees recently honored by Khalid A. Al-Falih for working 35 years 
without a safety incident.

Photo: Hasan M. Al-Taraiki

“A total of 140 apprentices 
were hired for the project, which 
represent 70 percent of the op-
eration and maintenance work 
force,” said Al-Hazmi. By using 
experienced employees to train 
the young work force, partnering 
with other NAOO departments 
to provide specialized on-the-job 
training and continuously focus-
ing on giving the young engineers 
everything they needed in their 
development, the project had a 
successful start-up and one of the 
most skilled young work forces 
around.  

Al-Hazmi expressed his 
thanks to those whose team spirit, 
hard work and synergy since the 
beginning of the project resulted 
in a safe start-up. He added that 
throughout the program, quality 
was among the top priorities, and 
the Project Quality Index stood 
at 92 percent, all within the ap-
proved budget.

Two of these young employees 
talked about their own perspec-
tives on the project. 

“We are proud to be part of 
such a success at the beginning of 
our careers,” said Ali H. Al-Faraj, 
an engineer who joined the Khur-
saniyah Project in March 2007 
under the Northern Area Techni-
cal Support Department. “When 
we pass by any area for any rea-
son and we remember where we 
were and where we are now and 
the tremendous work that was 
done, we can feel the spirit of 
each engineer who participated in 

this project.” 
Crude producing facility oper-

ator Abdallah Al-Harbi spoke for 
all of Khursaniyah’s young opera-
tors and technicians when he said, 
“I regard myself as one of the 
lucky young people who joined 
Khursaniyah. We are proud not 
only because we are able to start 
and maintain the plant, but also 
because we became part of a well-
trained work force to this great 
company.”  

At the end of the ceremony, 
Al-Falih and other management 

Success:
(continued from page one)

presented certificates of apprecia-
tion to the departments, divisions 
and units that were involved in 
the start-up of one of Saudi Aram-
co’s most ambitious projects.

“I cannot stress enough,” said 
Al-Falih, “how thankful, grateful 
and proud are the rest of my col-
leagues, the management team, 
the board members including HE 
Ali I. Al-Naimi, every employee 
in the company, every citizen in 
Saudi Arabia and, indeed, ev-
ery customer that relies on our 
energy for the stability of their 

economies. All of these people 
are thankful to each and every one 
of you and each and every one of 
your colleagues who have been 
part of a magnificent story that 
will go down in history as one of 
the most memorable chapters in 
the company’s history.

“Congratulations for helping 
Saudi Aramco on its journey not 
only to reach a certain production 
target but to reach its ultimate and 
most important objective: creating 
the best, most reliable and safest 
plant.” 

Photo: Faisal I. Al-Dossary

Among the employees, departments, divisions and units honored for the successful and safe startup of the Abu 
Hadriyah, Fadhili and Khursaniyah Producing facilities was the Shaybah Producing Department. From left are Younis 
A. Al-Aiderous, retired vice president of Northern Area Oil Operations; Amin H. Nasser, senior vice president of 
Exploration and Producing; Awayyid S. Al-Shammari, manager of the Shaybah Producing Department; Khalid A. 
Al-Falih; Fahad A. Al-Moosa, vice president of NAOO; and Zaid M. Al-Hazmi.
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“What are the visiting hours?” and other 
frequently asked questions.

Dhahran Arabian Horse Association: 
Enjoy great food at the Chuckwagon, 
open to members and nonmembers from 
11 a.m.-1 p.m. and from 5-8 p.m. every 
day. Brunch is served from 9 a.m.-1 p.m. 
Thursdays, Fridays and holidays. Call in 
your order at 876-1451 for dine-in or 
take-out. 

Dhahran Toastmasters: Toastmasters 
meets from 6:30-8:30 p.m. Tuesdays at 
Recreation Building No. 1007. Members 
receive training and experience in areas 
such as evaluation skills, facilitation of 
workshops and seminars, impromptu 
speaking, increased self-confidence 
and self-esteem, introductions and 
greetings, leadership training, prepared 
speeches, presentation skills and time 
management. For more info, visit http://
community.aramco.com.sa/sourcefiles/
dha/recreation/special_interest.

Dhahran Garden Group: DGG offers 
a full range of supplies: indoor and 
outdoor plants, pots, vases, potting soil, 
garden implements and a selection of 
gift and home-decorating items. If you 
need help selecting plants to meet your 
garden requirements, DGG volunteers 
will help. If you want to contribute to the 
community by sharing your horticulture 

Dhahran Art Group July Classes: DAG 
offers the following classes: Fused Glass 
Flying Carpet (adults) — 5-7 p.m., July 6, 
7, 8; Introduction to Fritography  (adults) 
— 5-7 p.m., July 18, 19, 20; Printmaking 
Workshop (youth/adults) — 1:30-4:30 
p.m., July 12, 14, 19 , 21; Weaving a 
Huck Lace Table Runner (youth/adults) — 
8:30-11:30 a.m., July 7, 12, 14, 19, 21; 
Fused Glass Jewelry (for all ages) — 6-8 
p.m., July 6, 7, 12, 13, 19, 20; Painting 
on Ceramic Tiles (youth/adults) — 6-8 
p.m., July 18, 19, 20; Creative Glass 
Painting (youth/adults) — 6-8 p.m., July 
12, 13, 14; Creative Needlework (youth/
adults) —6-8 p.m., July 6, 7, 8; Silk Paint-
ing Advanced (adults) — 6-8 p.m., July 
26, 27. Sign-up will be at 7 p.m., July 
4 at DAG Building No. 4155. For more 
info, call 878-2752 or 872-1473, or e-
mail dag.vp2009@gmail.com.

Dhahran Health Center Visiting Hours: 
Visiting hours for inpatients at DHC will 
change beginning July 1. Hours will be 
from 5-9 p.m. daily for regular inpatient 
units and from 6-8 p.m. for Intensive 
Care Units (ICU). Visiting times have been 
gathered into one extended time for 
inpatients and reduced in ICUs. That will 
minimize interruptions in patients’ medical 
treatments and increase rest periods 
to help patients recover. Visit the Saudi 
Aramco Medical Services Organization 
Web site http://samso > FAQs > to see 

expertise, learn more about gardening 
in Saudi Arabia and meet new people, 
volunteer for the DGG. For more info 
about volunteering, stop by during 
business hours, 3-5:30 p.m. on Monday 
and 8:30-11:30 a.m. on Tuesday, or call 
872-2017 or 872-5017. DGG is next 
to the Women’s Exchange in Building 
1712B. Let us do the shopping for you. 
All eligible employees and dependents 
may buy goods from DGG. Annual 
membership costs SR50. A one-time 
visitor pass costs SR10.

Sports
Dhahran Road Runners Club Croc: 
Looking for a personal challenge? The 
DRRC is bringing back the Croc, a race 
against your own time. Whether you are 
a beginner or an elite runner, this run is 
for you. It will be held on the last Tues-
day of each month — July 28, Aug. 25, 
Sept. 29, Oct. 27, Nov. 24 and Dec. 29. 
The short-course race starts at 5:30 p.m. 
at the BMX track. Also, the Mini-Summer 
Series. The races are: July 1, 800 meter; 
July 5, 1 kilometer; July 7, 2 km; and July 
8, 3 km. Each race starts at 5:30 p.m. at 
the Third St. Track. For pre-registration or 
more info on either event, contact malik.
shobber@aramco.com or 862-5445.

Beginners 13 Forms Wu Style Tai Chi 
Class: Learn a Wu style routine from a 
disciple of a Wu style master from 5:30-7 
p.m., Saturdays and Tuesdays, Aug. 15-
Sept. 12 at al-Waha South. Preregistration 
for the class will be from 3-4 p.m. July 9; 
5-5:30 p.m. July 18 and Aug. 1; and 4-4:30 
p.m. Aug. 7. Class is open to all members 

The deadline for the July 8 issue is July 4 at 8 a.m. Items may not appear 
more than once, in order to permit room for timely events. Please keep 
items concise. Unless otherwise indicated, activities are open only to eli-
gible Saudi Aramco grade code 11+ ID holders. The Bulletin board page 
contains any announcements of interest to employees and dependents. 
For Recreation events, you may register at the Recreation Office in Bldg. 
1420 (corner of King’s Road and Ibis) from 7 a.m.-4 p.m. workdays, and 
from 7 a.m.-3 p.m., Thursdays, including lunch hours. The office is closed 
Fridays. For info, call 872-4991 or 872-5473. Recreation activities are for 
GC11+ employees and dependents only. Equipment may be checked out 
from the Recreation Store between 7 a.m. and 3:30 p.m. work days. Call 
872-3978. Request only the items you need.

of the Dhahran Tai Chi Group at a fee of 
SR270. Annual membership is SR100. For 
more info about group activities, e-mail 
dhahrantaichi@yahoo.com.

Spinning Class: Spinning is an indoor 
cycling exercise that uses a stationary 
bike. The spin bike has fixed racing 
handlebars and an adjustable saddle. 
Riders should come with a towel, water 
and comfortable shoes and clothing. 
Beginners should arrive at least 15 
minutes early to allow for bike set-up 
and briefing. Classes are held daily at 
the Spin Hut, Mango 347-R, at a cost of 
SR18 per class. Please check Recreation 
Offices, the Web site or Spin Hut for a 
full schedule.

Women’s Groups
Dhahran Women’s Group: The DWG 
is at 1425 Holmes. In July it will be 
open from 8:30-11:30 a.m. Saturdays, 
Mondays and Wednesdays, and 3-5 p.m. 
Sundays and Tuesdays. August hours 
will be from 8:30-11:30 a.m. Saturdays, 
Mondays and Wednesdays, with no 
Monday programs. Phone is 872-0632 
and e-mail is dhahranwomensgroup@
gmail.com. 

Monday Mornings In July: Baker 
House will be open every Monday 
morning for people to meet friends at 
the relaxed “Cappuccino Mornings.” You 
are invited to escape the heat, socialize 
and, maybe, bring and share a dish, in a 
welcoming environment.

Monday Evenings In July: DWG will 

host the following activities in July at Baker 
House: July 6 — Dance to Happiness, a 
presentation by Liliana Villarreal that will 
introduce a unique workout to tone your 
muscles, define your figure and improve 
your flexibility with natural movements; 
July 20 — Flavors of India, Usha Bhat will 
demonstrate some of her special Indian 
recipes. Doors open at 4:30 p.m., and the 
presentations begin at 4:45 p.m. 

Dhahran Women’s Exchange: DWE 
is closed till Aug. 3. There will be three 
Special Summer Shopping Days from 
8:30 a.m.-1:30 p.m. Aug. 4, 11 and 
18 for adults only. Consignment intake 
will begin in September as will the 
season reopening day. Donations may 
be put in the drop box at the front of 
the exchange, Building 1712A, corner 
of 17th and King’s Court. Watch 
community notice boards for future sales 
dates and any further information. For 
more info, call 872-0429.

SAEA
Tickets will be on sale, subject to 
availability, from 11 a.m.-1 p.m. July 2 at 
al-Mujamma‘ for the following events: 
July 2 — Returning Students Summer 
Madness at HMYA Beach; July 16 — A 
Trip to Scitech Center; through September 
— Sparky’s. For more info, call the 
SAEA Office at 872-0117 or visit http://
hronline.aramco.com.sa/community/dha/
Recreation. SAEA regular ticket sales times 
are from 3-5 p.m. Saturdays-Wednesdays 
at the SAEA office, 1424 King’s Road 
and 11 a.m.-1 p.m. Thursdays at al-
Mujamma‘.

(C) yoogi.com

Medium
Each row, column and 3-by-3 
square must contain only one 
of each digit, from 1-9.
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		  ACROSS
	 1	 Hand-dyeing
		  method
	 6	 Job particular,
		  briefly
	 10	 Carpenter’s
		  groove
	 14	 Philanthropist
		  Brooke
	 19	 Do penance
	 20	 Tropical tuber
	 21	 Prep school for
		  some princes
	 22	 Say “Tsk!” to
	 23	 Rodriguez upset
		  with negative
		  publicity?
	 25	 Film timepiece
		  seen briefly?
	 27	 Team with the
		  most Super
		  Bowl victories
	 28	 Oil source
	 30	 Genealogist’s
		  discovery
	 31	 Seventh day
		  activity
	 32	 Reside
	 33	 Ramadan
		  practice
	 34	 Perp subduer
	 37	 Char
	 38	 Not permanent,
		  as dye
	 42	 Some soccer
		  stadium chants
	 43	 Instability of
		  stereotypical
		  BMW drivers?
	 47	 The kinkajou
		  has a prehensile
		  one
	 48	 Mediator’s forte
	 49	 Bagel flavor
	 50	 Do some lawn
		  repair
	 53	 “V for Vendetta”
		  actor
	 54	 Goof
	 55	 Well done, and
		  then some
	 56	 __ 1: speed of
		  sound
	 57	 Contest award
	 59	 Radium
		  discoverer born
		  in Warsaw, Pol.
	 61	 Hebrides isle
	 62	 Chunnel
		  terminus
	 63	 Short or long
		  measure
	 64	 World’s most
		  perplexing
		  problem?
	 67	 Isl. south of
		  Corsica
	 68	 Certain bigots
	 71	 Gen. Robt. __
	 72	 1989 undersea
		  thriller

	 76	 Crease maker,
		  at times
	 77	 Indian honorifics
	 78	 Unfair treatment,
		  with “the”
	 79	 __ snail’s pace
	 80	 He “does not
		  throw dice”:
		  Einstein
	 81	 Vitamin in liver
	 83	 __-Mattress
	 84	 Laundry concern
	 85	 “Mockingbird”
		  singer Foxx
	 87	 Buckingham
		  Palace add-on?
	 89	 Prompter start?
	 90	 Bathroom
		  dispenser item
	 93	 Wordsmith’s ref.
	 94	 __ out: peaked
	 95	 Answer to a
		  judge
	 96	 Intimidating look
	 98	 Bug-eyed
	 100	 Fill with horror
	 102	 In coils
	 103	 Ivory tower
		  milieu
	 107	 Rubber
		  bedsheets?

	 109	 Cat on steroids?
	 111	 Chat room
		  chatters
	 112	 Give a hoot
	 113	 Mideast leader
	 114	 Greene of
		  “Bonanza”
	 115	 Man with a code
	 116	 Calls off
	 117	 Moon buggy
		  org.
	 118	 Stock up on
		
	 DOWN
	 1	 Streisand, in
		  fanzines
	 2	 Plugging away
	 3	 Pledge drive
		  giveaway
	 4	 Bond payment
	 5	 Baseball Hall of
		  Famer Willie
	 6	 Square one
	 7	 Ones to hang
		  with
	 8	 Bard’s
		  preposition
	 9	 Crew’s control
	 10	 Modeling
		  accessory
	 11	 Ever

	 12	 Kremlin feature
	 13	 Number on a
		  driver
	 14	 Puzzle direction
	 15	 Try to hit
	 16	 Pinball no-no
	 17	 Works of
		  Sappho
	 18	 Latin king
	 24	 Latin thing
	 26	 African port
	 29	 “Take one”
	 32	 Redcap’s place
	 33	 Prix __
	 34	 Clan emblem
	 35	 Chili rating unit
	 36	 Encrypted
		  Scriptures?
	 37	 Brent who
		  played Data on
		  “Star Trek:
		  T.N.G.”
	 38	 Compensate for
		  oversleeping
	 39	 Highest point in
		  North Africa?
	 40	 Rest atop
	 41	 Dik-dik cousin
	 43	 Part of MYOB
	 44	 Removes gear
		  from

	 45	 Nancy’s home
	 46	 Old compact
		  from 45-Down
	 51	 Directional suffix
	 52	 Roots around in
	 55	 Eponymous
		  burner designer
	 56	 Statistical figures
	 58	 Ruin the
		  surprise
	 60	 Hard cash?
	 61	 Awaiting service
	 62	 Show relief, in a
		  way
	 65	 Lofty home
	 66	 ’60s United
		  Nations leader
	 68	 Unbending
	 69	 Product suffix
		  suggesting
		  noodles
	 70	 Athlete lead-in
	 73	 www
		  transmission
	 74	 Lifted, so to
		  speak
	 75	 Stuffed
	 77	 Atlantic food fish
	 78	 “__ you asked
		  ...”
	 82	 Marine hue

	 83	 Many Wisconsin
		  farmers
	 84	 Show biz parent
	 86	 Closers of a kind
	 88	 Site of North
		  Amer.’s
		  geographical
		  midpoint
	 91	 Slip by
	 92	 Room in a big
		  house?
	 94	 Ford classic
	 96	 Dummy
		  Mortimer
	 97	 Campaign issue
	 98	 Ghana’s capital
	 99	 Milk qty.
	 100	 To boot
	 101	 Look closely
	 102	 Jazzman Getz
	 103	 Sale phrase
	 104	 N.Y. Giants’
		  founder and
		  longtime owner
		  Tim
	 105	 Roadside stops
	 106	 Things to grind
	 107	 Bottom line
	 108	 Top pitcher
	 110	 Actress
		  Thurman

“UNKNOWN
ENDINGS”

By FRED PISCOP

P L A I N J A N E M I A T A S I S M S
R A M P A R T E D I M P A R T T H R O
O P I O N E E R S L O O N E Y S A P S
V E N D W A D G A U L S E S A M E
E L O Z I S S O U T L C S U B P A R

L I N E P I P O A K N O O N E
P A R I N G S E D A T I V E Y O U D
O N E B C B E N E L U X N N W S T S
I N G E R E E D I T E T A I L
N E A L P A R D N E T S C Z E C H S
T A L L O N E U N D E R P A R F R E E
S L E A Z E S P O R I O N E T E R M

W O M B S P O P G U N H E M P
A B S O S O R E M O R S E N O P A R
L E T S D I E S I R A E S I M O N E
P A R K A E L F C O P T O P E
O N E I L L L E O S H E R D S C H I

P A M P A S R U B E T I A C O E N
R O M A S P A R T A C H A P A R R A L
A L E S T O N E R S B Y G O N E E R A
J E R K S T A R E S S L E P T E A S Y
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Your voice reflects the thoughts and 
opinions of the writer and not necessarily 
those of the publication.

Learn to 
leverage

The Great Pyramid is one of 
the wonders of the world. One of 
the features that make it a won-
derful monument is that it con-
tains approximately 2.3 million 
stone blocks with an average 
weight of 2.5 tons each, some up 
to 15 tons. 

Our brains are unable to digest 
that fact. How those people man-
aged the complex organization 
of labor and physical movement 
of huge blocks of stones nearly 
4,600 years ago is still a matter of 
debate. 

A great thinker by the name 
of Archimedes put it beautifully: 
“Give me a lever long enough 
and a place to stand, and I can 
move the earth.”

What does leverage have to 
do with our personal and profes-
sional life? A lot. By applying le-
verage, we can accomplish major 
tasks. 

Here, it is important for us to 
understand the meaning and ba-
sic concept of leverage — knowl-
edge, resources and time. Of 
these three, knowledge is the 
prime and fundamental strategy 
that mobilizes the other two.

Here is a story about lever-
aging knowledge, resources and 
time. It is a memorable one in 
the history of Japanese manage-
ment techniques: One of Japan’s 
biggest cosmetics companies re-
ceived a complaint from a con-
sumer who bought a box of soap 
that was empty. The authorities 
went to work, asking engineers 
to identify the problem. High-
tech X-ray machines and high-
resolution monitors were used to 
scan all the soap boxes passing 
through the packing and shipping 
lines to ensure no empty box got 
through.

But when a rank and file em-
ployee in a small company was 
presented with the same problem, 
he did not get into all those com-
plications. Instead, he bought a 
strong industrial electrical fan and 
pointed it at the line. He switched 
on the fan, and as each soap box 
passed, the fan simply blew the 
empty boxes away. 

Commitment is the key word 
here. Commitment helps you to 
use leverage more effectively. It 
is very important for us to under-
stand this mechanism.

Let’s not forget. It is not be-
cause things are difficult that we 
do not dare. It is because we do 
not dare that they are difficult.

Your voice

Rock of 
Raouche

Maryam A. Al-Mogbil took this photo of the famous Rock of Raouche (also known as Pigeons’ Rock) while on a business trip 
last Februrary to Beirut, Lebanon. Geologists suggest that these large rocks were formed by a series of earthquakes in the 
13th century. Maryam lives in Dammam and works with the Saudi Employment Division. She has been with the company 
for nine months. 

Readers Album

Photo: Maryam A. Al-Mogbil

By Hilal H. Al-Waheed 
Dhahran

Imagine how exciting life 
would be if we were able to visit 
the past or live the future now, if 
we knew future scientific theories 
and innovations or lived during 
the time of the personalities that 
shaped our world. 

Perhaps that is wishful think-
ing, but we can come close to this 
wish through reading.

Unlike that of other species, 
human knowledge is cumulative 
and passed on from generation to 
generation through documenta-
tion. Other species’ intelligence is 
used only for survival rather than 
advancement of the race. 

Unless we read enough, we 
will be missing a great deal of 
this advantage. 

There are not enough people 

in the world enjoying reading. 
The average person reads four 
pages a year in the Arab world, 
11 books a year in the United 
States and eight books a year in 
the United Kingdom. There is one 
book per 12,000 people issued 
yearly in the Arab world, 500 
in the United Kingdom and one 
per 900 in Germany. People just 
aren’t reading enough. 

Some medical studies con-
clude that reading can keep our 
mind active and fit well into old 
age. Also, reading is a source 
for relaxation, entertainment and 
stress relief. 

It should inspire us to read 
more by knowing that some au-
thors spend their entire lives writ-
ing a single book. Some authors 

have traveled around the world 
enduring dangers to write a book. 
Carl Brockelmann, a German ori-
entalist wrote his multi-volume 
Geschichte der arabischen Lit-
teratur (History of Arab litera-
ture) over a span of more than 50 
years. 

The famous traveler Ibn Bat-
tuta endured difficult travel for 
30 years to bring us documented 
wonders from lands as far away 
as China. We, on the other hand, 
read the book comfortably and af-
fordably in much less time. Sim-
ply put, the reader is enjoying the 
lifetime investment of the author. 

School summer vacations are 
coming soon and provide a won-
derful opportunity to spend time 
reading with our family. Children 

usually associate reading with 
schoolwork, so, as parents, we 
must make reading fun for them. 
Ideas such as designating a family 
reading time just before bedtime 
can help encourage reading. 

This joyful reading time will 
greatly improve their academic 
performance when they return 
to school and, more importantly, 
instill in them a lifelong habit of 
reading.

Read more and expand your horizons

We all have noticed how the 
world’s economists, politicians 
and business analysts have been 
suggesting obsolete solutions and 
making irrational decisions to get 
the world out of the current mess. 
However, there is a need for more 
transformational solutions that al-
ter the whole economic structure.

What we are dealing with to-
day are some ill-defined and un-
common issues. So, our approach 
should involve uncommon solu-
tions.  

Throughout the history of 
business organizations, Human 
Resources Development (HRD) 
has been perceived as a support-
ive process with little value to any 
organization. That was particular-
ly obvious during the recent crisis 

as HRD was the first process to 
be cut by some companies.

These are the days when we 
should start focusing our atten-
tion on the role of the HRD prac-
titioners in any organization. The 
crisis should be considered an op-
portunity for HRD professionals 
to play a more strategic and trans-
formational role.

During my studies at the Uni-
versity of Houston, I got the 
chance to be exposed to differ-
ent articles that discussed how the 
HRD practitioner’s role could be 
shifted from transactional to trans-
formational. However, what most 
strongly got my attention was the 
idea of giving HRD professionals 
the opportunity to demonstrate or-
ganizational knowledge and gen-

erate innovative ideas that could 
solve complex issues. This would 
be achieved through interacting 
with the key players in different 
segments of an organization to get 
a better understanding of the core 
business operation and to know 
how and why strategic decisions 
are made. 

Through this, the HRD prac-
titioners will become better-in-
formed strategic thinkers and 
provide more innovative ideas 
that could create solutions for 
complex problems. 

There are some notable signs 
that Saudi Aramco is moving in 
the direction of shifting the role 
of HRD professionals from trans-
actional to transformational. This 
was clearly demonstrated at the 

meeting between Employee Rela-
tions and Training management 
and the administration of the Ca-
reer Development Division (CDD) 
in Houston. The meeting support-
ed CDD staff to think more stra-
tegically and innovatively, and to 
enhance and improve the role of 
the organization through provid-
ing the company with the needed 
skills and competencies.                   

It’s time to develop our human resources

By Awrence T. Al-Shaalan 
Houston, Texas
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By Khalid Altowelli
JIDDAH — When Saudi Aramco acts 

on social responsibility, the outcome might 
affect everything from education and jobs 
to recycling and clean fuels.

The company’s history and vision for so-

cial development was explained by Saudi 
Aramco Affairs vice president Khaled A. Al-
Buraik in his keynote speech, “Saudi Aram-
co’s Role in Activating Social Development,” 
at a three-day forum that concluded June 8.

Al-Buraik summarized the company’s 
experience and its historic role in social re-
sponsibility, beginning in the early days, 
when Saudi Aramco concentrated on devel-
opment of the area’s infrastructure; through 
the oil boom of the 1970s, when its focus 
shifted to industrial development; to our 
present time, with the focus shifting again, 
this time toward the information economy.

“It is impossible to address Saudi Ar-
amco’s role in social development with-
out talking about its experience in human 
development, which is key to all other as-
pects of development,” Al-Buraik said. 
He referred to the many highlights of the 
company’s social outreach over the years, 
including its association with local and in-
ternational universities; its investments in 
academic institutions; and its support of 
training, research and job creation for regu-
lar and contract employees. 

Those efforts, Al-Buraik said, have re-
sulted in 4,000 training courses offered to 
contract employees during 2008 and the 
creation of 27,000 new jobs for Saudis in 
contractor companies working with Saudi 
Aramco.

Al-Buraik also emphasized the com-
pany’s role in developing industry in Saudi 

Arabia, starting with the Master Gas Sys-
tem, which was the largest of its kind at 
the time and which paved the way for the 
petrochemical industry in Saudi Arabia. 
Today, said Al-Buraik, “Saudi Aramco con-
tinues to support the development of small 
and medium-size businesses within the pri-
vate sector.”

Al-Buraik also addressed the company’s 
role in promoting health and safety through 
campaigns that tackle issues such as traffic 
safety, and the development of medical ser-
vices at medical facilities that deal with Sau-
di Aramco. “The company is involved with 
over 20 major social responsibility programs 
that differ in objective and nature,” said Al-
Buraik. He went on to say that as part of a 
comprehensive strategy three principal ele-
ments must be met for company programs: 
They must be far-sighted, addressing long-
term social needs; they should be continu-
ous, and they should be in partnership with 
commercial and industrial entities in order 
to mature those institutions in the field.

In his final remarks, Al-Buraik talked 
about Saudi Aramco’s vision for the future 
of social development, which will tackle 
areas such as the economy, society, educa-
tion, research and the environment. It will 
include attracting foreign investments in a 
socially responsible manner, the creation 
of the King Abdullah University of Science 
and Technology and the King Abdulaziz 
Cultural Center, and continued work on 
cleaner fuels, recycling and energy conser-
vation. 

Social responsibility a far-reaching effort

Khaled A. Al-Buraik outlined the company’s 
history and vision for social responsibility at 
a forum in Jiddah.
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Giving back

By Ahmad A. Dialdin
DHAHRAN — Saudi Aramco on June 

29 presented the Eastern Province High-
way Security Forces with a fleet of new, 
unmarked police cruisers outfitted with 
state-of-the-art technology at a ceremony at 
the Saudi Aramco Exhibit in Dhahran. 

Senior vice president of Industrial 
Relations Abdulaziz F. Al-Khayyal and 
members of his Traffic Safety Signature 
Program (TSSP) hosted the event, welcom-
ing Col. Ahmad Al-Ghuwainem, acting 
head of the Security Forces, and several of 
his officers.

“Saudi Aramco is proud and honored to 
help the Kingdom’s law enforcement,” said 
Al-Khayyal. “We are committed to be with 

you and beside you every step of the way.”
The new cars are in response to the ini-

tiatives put in place by Prince Jalawi Abdu-
laziz Musa‘ad Al-Saud, Deputy Governor 
of the Eastern Province and Head of the 
Eastern Province High Council for Traffic 
Safety, to deter the reckless driving, speed-
ing and accidents happening on the Dhah-
ran-Jubail Highway.

“We are focused on improving the en-
forcement of traffic safety and rules, as 
outlined by the Eastern Province High 
Council for Traffic Safety,” said Al-Khayy-
al. “In fact, enforcement is but one part of 

the equation to improve traffic safety in the 
Kingdom.” TSSP values enforcement as 
one of its four main pillars, the others be-
ing engineering, awareness and emergency 
response.

The unmarked police cruisers will 
monitor the Dhahran-Jubail Highway us-
ing modern technology and the latest radar 
systems, enforcing traffic laws on the sec-
ond-most-used highway in the Kingdom — 
serving nearly 126,000 cars per day. 

The cars are outfitted with powerful ra-
dar to quickly detect a speeding vehicle, 
capture its license plate — even in low-
light conditions — and take nearly 25 pic-
tures of the vehicle in a matter of seconds. 
The new equipment can detect and capture 

It is impossible to ad-
dress Saudi Aramco’s 

role in social development with-
out talking about its experience 
in human development, which is 
key to all other aspects of devel-
opment.’

Khaled A. Al-Buraik

‘‘

pictures of drivers violating other traffic 
rules, such as talking on a mobile phone 
while driving, not wearing a seatbelt, or 
even illegal changing of lanes. 

The most impressive feature is that the 
officer does not even need to stop the of-
fending driver to issue a ticket. A ticket is 
automatically issued based on the license 
plate photo that is captured and matched up 
in the Kingdom’s extensive database.

“We look forward to taking this first of 
many steps towards better traffic safety en-
forcement,” said Al-Ghuwainem. “We hope 
that the program will be a successful one 
that we may be able to expand to other high-
ways, lower the rate of accidents, help spread 
awareness and enforce better traffic safety.”

Above, Abdulaziz F. Al-Khayyal and Col. 
Ahmad Al-Ghuwainem greet one another at 
a ceremony in which Saudi Aramco donated 
unmarked highway-patrol cars, left, to the 
Eastern Province Highway Security Forces.

Photos: Abdulaziz M. Al-Moaiweed

Company donates traffic cruisers
Stay safe
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